
COLLECTIVE AGREEMENT 

BETWEEN: 

SMITH AND LONG CONTRACTING LTD. 
Hereinafter referred to as the "COMP ANY" of the first part. 

-and-

SIIEET METAL WORKERS' INTERNATIONAL ASSOCIATION, LOCAL UNION NO. 
30 (PRODUCTION SECTION) 

Hereinafter refen-ed to as the "UNION" of the second part. 

ARTICLE 1 ~ GENERAL PURPOSE 

1:01 The general purpose of this Agreement is to secure for the Company and the Union the full 
benefit of orderly and legal collective bargaining in respect to hours, wages and working 
conditions. To ensure, to the utmost extent possible, the safety and physical welfare of the 
employee, the economy of operation, the quality and quantity of output and the protection of 
property. This Agreement also seeks to provide for the fair a11d peaceful adjustment of all 
disputes that may al'ise between the parties hereto and all employees of the Company 
covered by this Agreement. The parties hereto agree to co-operate fully individually and 
collectively for the advancement of the conditions set forth herein. 

1 :02 The Company and the Union recognize the benefit to be derived from a work environment 
free from harassment and where the conduct of employees and management personnel meets 
the acceptable social standard of the workplace. The Company and the Union agree to 
promote such an environment. "Harassment" shall be as defined by the Human Rights Code. 

ARTICLE 2 - PERIOD 

2:01 The Company and the Union agree, one with the other, that th~y will abide by the Articles of 
this Agreement from the 1st day of May, 2022, until the 30th day of April 2025, inclusive, and 
from year to year thereafter unless either party desires to change or terminate this 
Agreement, in which case the party desiring the change or termination shall notify the other 
party, in writing, witlrin the period of ninety days prior to April 30th of that particular year, 
that such is its desire. Either party opening the Agreement in the manner provided above 
shall notify the other party in writing as to the changes desired. 

ARTICLE 3 - RECOGNITION 

3:01 The Company hereby recognizes the Union as the sole and exclusive bargaining agent for all 
employees save and except foremen, persons above the rank of foremen, office staff, clerical 
staff, engineering staff and such employees who are covered by a cu1Tent Collective 



Agreement between the Ontario Sheet Metal Contractors Association and Sheet Metal 
Workers' International Association and Ontario Sheet Metal Workers' Conference and 
except employees who are members of a group covered by the terms of subsisting collective 
agreement between the Company and the local of an International Union if such local has a 
Certificate of Status on record with the Ontario Labour Relations Board. 

ARTICLE 4 - UNION SECURITY 

4:01 Every employee covered by this Agreement presently employed by the Company shall, from 
the effective date of the Agreement, as a condition of continued employment, become and 
remain a member in good standing of the Union, and every employee whose employment 
commences hereafter shall, upon the completion of thirty (30) working days from the 
commencement of his employment, as a condition of continued employment become and 
remain a member in good standing of the Union. Upon the completion of this thirty-day 
period, every new employee will be required to auth01'ize the Company in writing, to deduct 
monthly the regular Union dues. The dues of every member in the bargaining unit will be 
deducted from the first pay in each calendar month and will be remitted to the Financial 
Secretary of the Union by the fifteenth (15th

) day of the month together with a list showing 
the names of the employees on whose behalf the deductions were made and the amount of 
each deduction. 

The Union agrees to indemnify and hold harmless the Company against any and all liability 
which may arise by reason of check~offby the Company of union initiation fees and dues 
from employees' wages in accordance with this agreement. 

4:02 The Company shall contact Local 30 Union office prior to hiring new employees. If the 
Union cannot supply qualified personnel in the numbers and classifications required by the 
Company within 48 hours ( excluding Saturdays, Sundays and holidays), the Company mny 
seek such employees from other sources as may be necessary, it being understood and agreed 
that such employees shall be covered by this agreement and comply with the requirements of 
Article 4:01. The company will inform the steward of the names and classifications of new 
employees at the time that they are hired. 

4:03 Effective August 1, 2004, the Employer shall contribute on behalf of each employee, $0.07 
per hour worked to the Union Dues Promotion Fund. Such contribution shall be remitted to 
the Union Office along with the regular union dues. 

ARTICLE 5 - NO STRIKES OR LOCKOUTS 

5:01 The Company agrees that it will not cause or direct any lockouts of its employees and the 
Union agrees with the understanding that to respect an authorized legal picket line will not 
be considered as a breach of this Agreement, there will be no strikes or other collective 
action which will stop or interfere with production and that if such collective action should 
be taken it will instruct its members to carry out the provisions of this Agreement and to 
return to work and perform their duties in the usual matmer. 



5:02 The Union agrees that it will not involve any employees of the Company in the plant, 
covered by this Agreement, or the Company itself in any dispute, which may arise between 
any other employer and the employees of such other company. 

ARTICLE 6 • MANAGEMENT RIGHTS 

6:01 The Union acknowledges that it is the exclusive function of the Company, subject always to 
the provisions of this Agreement, to hire, promote, demote, classify, assign, transfer, 
suspend, discharge or otherwise discipline any employee for cause, provided that a claim by 
any employee that he has been discharged or disciplined without reasonable cause may be 
the subject of a grievance and dealt with as herein provided. 

6:02 The Union also acknowledges that the Company has certain other rights prominent among 
which, but by no means wholly inclusive are the rights to decide the number and location of 
its plants, their machines and tool equipment, the products to be manufactured, and the 
method of manufacture, the schedules of products and the general control and direction of 
the business of the Company. It is further recognized by the Union that the Company may 
from time to time apply rules and regulations to be observed by the employees so as to 
assure proper direction, discipline and safety for the work force. 

ARTICLE 7 • STEWARDS AND COMMITTEES 

7:01 The Company agrees that the Union may appoint and the Company will recognize a Steward 
and Grievance Committee to consist of up to four employees one of whom shall be the 
Steward. In the interests of sound relationship, the Union agrees that this Committee, to be 
completely representative of the working force within the bargaining unit, shall consist of 
employees of each department in the plant. There shall also be a Steward appointed from the 
night shift. 

7:02 The Union recognizes and agrees that members of the Shop Committee have their regular 
duties to perform in connection with their employment and, therefore, the business of 
administering this Agreement will be attended to with the least possible interference with 
production. 

7:03 The Employer agrees to pay not more than one (1) employee member of the bargaining 
committee for any time spent in regards to conducting negotiations for contract renewal. 

7 :04 On hiring, members shall be notified regarding the dues structure, lay-off recall procedure by 
the Steward. 

7:05 Prior to the imposition of any form of discipline which is intended to fonn part of an 
employee's record, an employee shall have the right to have his or her steward or other 
grievance committee member present at a meeting where the employee is notified of the 
reasons for considering such action. 



ARTICLE 8" GRIEVANCE PROCEDURE 

8:01 It is the mutual desire of the parties hereto that complaints of an employee, of the Union, or 
of the Company, the alleged circumstances of which occurred not more than 10 working 
days prior to this presentation, shall be adjusted as quickly as possible in the following 
manner. 

a) Any question which an employee wishes to take up with the Company shall first be 
taken up with the Foreman or his representative and, failing a satisfactocy settlement, 
the matter shall be deemed a grievance. The Employee may be accompanied by his 
Steward when taking up the matter with the foreman or his representative. A 
decision shall be rendered by the foreman within twenty-four (24) hours. 

b) Failing settlement under the procedure in Step 'a' the matter shall be put in writing 
and signed by the employee concerned and taken up between the members of the 
Grievance Committee and the Plant Manager or his representative. A decision shall 
be rendered within two (2) working days. 

c) Failing settlement under Step 'b' the matter shall be taken up with the Union 
Representatives and Plant Manager or his representative. A decision shall be 
rendered within two (2) working days. 

d) Subsequent to Step 'a' in the Grievance Procedure, the International Representatives 
of the Union may be called into the procedure at the request of either the company or 
the Grievance Committee. 

8:02 If, after exhausting the grievance procedures under Section 8:01 of the Alticle 8:00 the 
grievance has not been satisfactorily settled, either party may notify the other party in writing 
~fits desire to submit the difference to arbitration and the procedure shall be as follows; 

a) The recipient of the notice shall within five (S) working days, contact the other party 
to attempt to agree on a mutually acceptable arbitrator. 

b) If the recipient of the notice fails to contactthe other party orif the two parties fail to 
agree on an arbitrator within five (5) days either party may request that an 
appointment be made by the Minister of Labour. 

c) The Arbitrator shall hear and determine the difference and his decision shall be final 
and binding upon both parties and on the employees or employee affected by it. 

d) The Arbitrator shall not be authorized to alter, modify or amend any part of this 
Agreement or make any decision inconsistent with provisions of this Agreement. 

e) The Parties to the Agreement shall share equally the cost of remuneration and the 
expenses of the Arbitrator chosen. Tb.e decision of the Arbitrator shall not be unduly 
delayed. 



ARTICLE 9 - BULLETIN BOARD 

9:0 l A bulletin board will be provided by the company and placed in a suitable location for the 
use of the Union to post notices relating to its meetings and other Union news. No notice 
shall be posted unless it has first been submitted to the Company. The Steward's name shall 
be posted on the Bulletin Board, 

ARTICLE 10 - DISCHARGE CASES 

10:01 Employees when first hired shall be considered as probationary employees until having 
worked for a period of seventy-five (7 5) working days and if they are discharged during this 
period they will not be entitled to file a grievance through the grievance procedure. 

10:02 On temporary lay-off. employees shall be given record of employment for E.1. purposes. 

10:03 On hiring, members shall be notified regarding the dues structure, lay-off recall procedure by 
the Steward. 

10:04 In cases of sickness or accident, it is the employee's responsibility to inform the Employer so 
the Employer can make out 'record of employment' for E.I. and other benefits. 

ARTICLE 11- SENIORITY AND PROBATIONARY EMPLOYEES 

11 :01 An employee is on probation and will not be placed on the seniority list until after he has 
worked for a total of seventy-five (75) working days for the Company. 

11 :02 Should an employee after serving the specified time in any classification, lack the 
qualifications to advance to the next Grade, the Company reserves the right to the following: 

a) That the employee be requested to remain in current Grade for a further qualifying 
period (not in excess of the original period of qualifications); or 

b) In the event that the employee and/or the Union cannot agree to extension refe1Ted to 
in Section 'a' above, the company reserves the right to terminate the employment of 
the employee or place him in another classification. 

11 :03 In all cases of increase or reduction of the working force, the principle of seniority will apply 
so long as the application of this principle does not prevent the Company from maintaining a 
working force of employees who are qualified and willing to do the work which is available. 

11 :04 Seniority rights of an employee shall cease if: 

a) An employee quits or is discharged for justifiable cause. 

b) An employee is absent for twelve (12) consecutive months of lay-off. 



c) An employee is laid off and within three (3) days after receipt of a written notice to 
return to work sent to him by registered mail, fails to notify the Company of his 
intention to return to work. 

d) An employee fails to report for work within seven (7) calendar days after the notice 
to return to work has been mailed by registered mail to his last known address on the 
Company records. 

e) An employee, without just cause, fails to report following the expiration of a leave of 
absence. 

f) An employee is absent, without just cause, for a period of three (3) consecutive days. 

ARTICLE 12 - SCHEDULE POSTING 

12:01 The Company agrees that job posting is recognized for the higher paid jobs in each 
classification and that men in the next lower paid group will be given first opportunity to 
apply for the job. The Union recognized that it is the exclusive function of the Company to 
detennine the ability of any person who shall apply for the job. 

12:02 The Company will notify the Union Steward before filling any job that has been posted and 
is willing to discuss the complaint of any employee who feels he has not been given a proper 
opportunity to obtain the posted position. 

12:03 Any grievance of the Union or any employee arising from the filling of a position by the job 
posting procedure will not be subject to the Arbitration procedure and the decision of the 
Company shall be final. 

ARTICLE 13 - SCHEDULES 

13:01 Attached hereto and fonning part of this Agreement are the following schedules: 

Schedule "A" - Wages and Job Classifications 
Schedule "B" -Hours of Work and Working Conditions 
Schedule "C" - Vacation with Pay 
Schedule '"D" - Health and Welfare 

ARTICLE 14- BEREAVEMENT PAY 

14:01 The Company shall pay an employee up to three (3) days' pay at the employee's regular 
straight time rate for all regular time lost in the event of the death of the employee's wife, 
husband, son, daughter, mother, father, brother, sister, grandparent, mother-in-law and 
father- in-law. The days eligible for payment shall be consecutive and shall include the day 
of the funeral. In order to qualify, the employee must: 



a) have completed their probationary period; and 

b) provide satisfactory proof of death. Example: certified death certificate to 
be verified by the Company. 

14:02 Employees shall not be paid for Saturdays or Sundays under this Article. 

MlITUALL Y AGREED AND DULY EXECUTED BY THE PARTIES HERETO THIS l O +"i. 

DAY OF ~ fl, i.c..o,../i , 2023, 

SIGNED ON BEHALF OF SMITH AND 
LONG CONTRACTING LTD. 

IJ.t2 
BillGiffm 

SIGNED ON BEHALF OF SHEET 
METAL WORKERS' INT. ASSOC. 
LOCAL UNION #30 (PRODUCTION 
SECTION) 

Arthur E. White 



SCHEDULE 11A11 

WAGE AND JOB CLASSIFICATIONS 

CLASSIFICATION GRADE 2021 2021 I 2022 2022 2022 
BASE PKG. TOTAL PKG. BASE VACATION TOTAL PKG. 

METAL WOB!SEBS 1 $35.62 $39.18 $37.44 $3.74 $41.18 
2 $35.05 $38.55 $36.86 $3.69 $40.55 
3 $33.98 $37.38 $35.80 $3.58 $39,38 

WELDERS 
CERTIFIED ALL POSTIONS 1 $36.51 $39.06 $37.33 $3.73 $41.06 

VERTICAL 2 $34.89 $36.38 $36.71 $3.67 $40.38 
FLAT 3 $33.63 $36.99 $35.45 $3.54 $38.99 

TACKER 4 $33.28 $36.61 $35.10 $3.51 $38.61 

POWER BRAKE 
SET-UP/OPERATOR 1 $35.51 $39.06 $37.33 $3.73 $41 .06 

OPERATOR 2 $34.61 $38.07 $36.43 $3.64 $40.07 
SET-UP 3 $33.06 $36,37 $34.88 $3.49 $38.37 

POWER SHEAR AND/OR 1 $34.89 $38.38 $36.71 $3.67 $40.38 
POWER NIBBLER 2 $33.98 $37.38 $35.80 $3.58 $39.38 
POWER SHEAR ASSITANCE $33.73 $37.10 $35.55 $3.55 $39.10 

PUNCH PRESS AND/OR 1 $34.15 $37.57 $35.97 $3.60 $39.57 
MACHINE OPERATOR 2 $33.83 $37.21 $35.65 $3.56 $39.21 

3 $33.28 $36.61 $35.10 $3.51 $38.61 

PLASMA 
SET-UP OPERATOR 1 $35.28 $38.81 $37.10 $3.71 $40.81 

OPERATOR 2 $34.19 $37.61 $36.01 $3.60 $39.61 

PAINTER $34.15 $37.57 $35.97 $3.60 $39.57 
ASSISTANT PAINTER $33.73 $37.10 $35.55 $3.55 $39.10 

SHIPPER $33.98 $37.38 $35.80 $3.58 $39.38 

TRUCKER A $34.30 $37.73 $36.12 $3.61 $39.73 
D $33.71 $37.08 $35.53 $3.55 $39.08 
G $32.00 $35.20 $33.82 $3.38 $37.20 

GENERAL HELP $26.15 $28.77 $27.97 $2.80 $30.77 

Company to contribute $0.07 per hour wor1ced by each employee as per Article 4:03 of this Agreement. 



SCHEDULE "A" 
WAGE AND JOB CLASSIFICATIONS 

CLASSIFICATION GRADE 2022 2022 2023 2023 2023 
BASE PKG, TOTAL PKG. BASE VACATION TOTAL PKG. 

METAL WOBKERS 1 $37.44 $41.18 $38.57 $3.86 $42.43 
2 $36.86 $40.55 $38.00 $3.80 $41.80 
3 $35.80 $39.38 

WELDERS 
$36.94 $3.69 $40.63 

CERTIFIED ALL POSTIONS 1 $37.33 $41.06 $38.46 $3.85 $42.31 
VERTICAL 2 $36.71 $40.38 $37.85 $3.78 $41 .63 

FLAT 3 $35.45 $38.99 $36.58 $3.66 $40.24 
TACKER 4 $35.10 $38.61 $36.24 $3.62 $39.86 

eowERBRAKE 
SET~UP/OPERATOR 1 $37.33 $41.06 $38.46 $3.85 $42.31 

OPERATOR 2 $36,43 $40.07 $37.56 $3.76 $41.32 
SET~UP 3 $34.88 $38.37 $36.02 $3.60 $39.62 

POWER SHEAR AND/OR 1 $36.71 $40.38 $37.85 $3.78 $41.63 
POWER NIBBLER 2 $35.80 $39.38 $36.94 $3.69 $40.63 
POWER SHEAR ASSITANCE $35.55 $39.10 $36.68 $3.67 $40.35 

PUNCH PRESS AND/OR 1 $35.97 $39.57 $37.11 $3.71 $40.82 
MACHINE OPERATOR 2 $35.65 $39.21 $36.78 $3.68 $40.46 

3 $35.10 $38.61 $36.24 $3.62 $39.86 

PLASMA 
SET-UP OPERATOR 1 $37.10 $40.81 $38.24 $3.82 $42.06 

OPERATOR 2 $36.01 $39.61 $37.15 $3.71 $40.86 

PAINTER $35.97 $39.57 $37.11 $3.71 $40.82. 
ASSISTANT PAINTER $35.55 $39,10 $36.68 $3.67 $40.35 

SHIPPER $35.80 $39.38 $36.94 $3.69 $40.63 

TRUCKER A $36.12 $39.73 $37.25 $3.73 $40.98 
D $35.53 $39,08 $36.66 $3.67 $40.33 
G $33.82 $37.20 $34.95 $3.50 $38.45 

GENERAL HELP $27.97 $30.77 $29.11 $2.91 $32.02 

Company to contribute $0.07 per hour worked by each employee as per Article 4:03 of this Agreement. 



SCHEDULE 11A11 

WAGE AND JOB CLASSIFICATIONS 

CLASSIFICATION GRADE 2023 2023 2024 2024 2024 
BASE PKG. TOTAL PKG. BASE VACATION TOTAL PKG. 

METAL WOBKERS 1 $38.57 $42.43 $39.71 $3.97 $43.68 
2 $38.00 $41.80 $39.14 $3.91 $43.05 
3 $36.94 $40.63 $38.07 $3.81 $41.88 

WELDERS 
CERTIFIED ALL POSTIONS 1 $38.46 $42.31 $39.60 $3.96 $43.56 

VERTICAL 2 $37.65 $41.63 $38.98 $3.90 $42.88 
FLAT 3 $36.58 $40.24 $37.72 $3.77 $41.49 

TACKER 4 $36.24 $39.86 $37.37 $3.74 $41.11 

POWER BRAKE 
SET-UP/OPERATOR 1 $38.46 $42.31 $39.60 $3.96 $43.56 

OPERATOR 2 $37.56 $41.32 $38.70 $3.87 $42.57 
SET-UP 3 $36.02 $39.62 $37.15 $3,72 $40.87 

POWER SHEAR AND/OR 1 $37.85 $41.63 $38.98 $3.90 $42.88 
POWER NIBBLER 2 $36.94 $40.63 $38.07 $3.81 $41.88 
POWER SHEAR ASSITANCE $36.68 $40.35 $37.82 $3,78 $41.60 

PUNCH PRESS AND/OR 1 $37.11 $40.82 $38.25 $3.82 $42.07 
MACHINE OPERATOR 2 $36.78 $40.46 $37.92 $3.79 $41.71 

3 $36.24 $39.86 $37.37 $3.74 $41.11 

PLASMA 
SET-UP OPERATOR 1 $38.24 $42.06 $39.37 $3.94 $43.31 

OPERATOR 2 $37.15 $40.86 $38.28 $3.83 $42.11 

PAINTER $37.11 $40.82 $38.25 $3.82 $42.07 
ASSISTANT PAINTER $36.68 $40.35 $37.82 $3.78 $41.60 

SHIPPER $36.94 $40.63 $38.07 $3.81 $41.88 

TRUCKER A $37.25 $40.98 $38.39 $3.84 $42.23 
D $36.66 $40.33 $37.80 $3.78 $41.58 
G $34.95 $38.45 $36.09 $3,61 $39.70 

GENERAL HELP $29.11 $32.02 $30.25 $3.02 $33.27 

Campany ta contribute $0.07 per hour worked by each employee as per Article 4:03 of this Agreement. 



SCHEDULE "A" 
WAGE AND JOB CLASSIFICATIONS- cont'd. 

Employees presently being paid the scheduled rate and all new employees sh.all be entitled to and 
shall receive the rates herein stipulated. 

When an (in classification) probationary period (as stipulated in Alticle 11 :02) of an employee is 
completed, the employee shall be entitled to a wage increase to the next classification. 

SHIFT PREMIUM - $1.50 per hour. 

All Welders after testing are to be paid the appropriate rate. 

Tack Welders are to be reviewed after probationary period. 

All new employees shall receive the General Help rate before progressing (i.e. for 75 working days), 
except certified welders and licensed 1ruck drivers, who will receive the rates associated with their 
respective classifications. 



SCHEDULE "B" 
HOURS OF WORK AND WORKING CONDITIONS 

B-1 The regular work week shall be from Monday to Friday inclusive. 

B-2 The regular working day shall be eight (8) hours work in the shop from Monday to Thursday 
inclusive and five and one-half (5 ½) hours on Friday. 

B-3 The regular working hours shall be between 7:30 a.m. and 4:30 p.m. with a one half (1/2) 
hour unpaid lunch period. If mutually desired in any individual shop, minor changes may be 
requested and if sanctioned by the Union, these minor changes may be made, provided that 
in no case shall the regular working day exceed eight (8) hours from Monday to Thursday 
inclusive and five and one-half ( 5 ½) hours on Friday. All full or part time work performed 
during these hours shall be paid for at the regular hourly rates specified herein. 

B-4 When it is agreed that overtime is to be worked, each employee selected shall be notified of 
such overtime during the working hours of the day previous to the day of the overtime is 
required. If the overtime work required is of an unexpected nature, precluding the 
opportunity for advance notice, in addition to the wages specified in this Schedule "B'\ the 
Company shall pay to each employee that agrees to work overtime, a meal allowance in the 
amount of fifteen dollars ($15 .00) if he is required to remain at his place of employment for a 
period in excess of five ( 5) hours after his regular lunch break. Meal allowance shall be paid 
by the next regular pay day. 

B-5 Overtime hours shall be all hours worked in excess of the regular eight (8) hours from 
Monday to Thursday inclusive and five and one-half (5 ½) hours on Friday. For the first 
four ( 4) hours of overtime on these days the Company shall pay time and one-half. Double 
time shall be paid for all overtime hours worked in excess of four hours of overtime on these 
days. 

B-6 On Saturdays, double time shall be paid for all hours worked. The only exception to this is if 
plant cleaners are required to work on Saturday they shall be paid at their regular hourly rate. 

Overtime opportunities shall be distributed in an equitable manner amongst those 
employees who normally perfonn the work. 

B-7 On Sundays and legal holidays, double time shall be paid for all hours worked. Overtime 
opportunities shall be distributed in an equitable manner amongst those employees who 
normally perform the work. The holidays are as follows: 

New Year's Day 
Labour Day 
Canada Day 
Family Day 

Civic Holiday 
Victoria Day 
Christmas Day 

Good Friday 
Thanksgiving Day 
Boxing Day 
National Day for Truth and 
Reconciliation (September 30) 

Any additional new statutory holidays when proclaimed by legislation. 



SCHEDULE "B" 
HOURS OF WORK AND WORKING CONDITIONS - cont'd 

If any of these holidays, with the exception of the "National Day for Truth and 
Reconciliation", should fall on a day where work is not normally perfonned, then the holiday 
will be observed on the employees next scheduled work day. 

B-8 When shift work is required, the regular shift hours shall be eight (8) hours each shift with a 
lunch break scheduled near the middle of the shift. A shift work premium of one dollar and 
fifty cents ($1. 50) per hour shall be paid for all regular shift hours worked. 

B-9 Shift work overtime shall be all how·s worked in excess of eight (8) hours during any one 
shift and time and one-half (1 ½) shall be paid for the first four (4) hours of overtime 
worked. 
Double time shall be paid for all overtime hours worked in excess of four (4) hours of 
overtime worked on each shift. Shift work overtime shall be paid at the appropriate premium 
set out herein, plus one time the shift premium. 

B-10 No shift work shall be scheduled between 12:01 am on Saturday and midnight on Sunday. 
All time worked during these hours shall be premium time and the overtime rates contained 
in Sections 'B·6' and Section 'B-T of this Schedule shall apply. 

B-11 A fifteen (1 S) minute rest period shall be scheduled near the middle of any one-half(½) shift 
that will last for three hours or longer. Employees may have coffee during the rest period if 
they desire to do so. 

B-12 Four (4) hours work or four (4) hours pay, as the Company shall decide, shall be given to 
every employee who reports for his scheduled work shift, unless the failure to supply work 
was caused by conditions over which the Company had no control or the employee had been 
instructed not to report for work: 

1) If the employee is working during regular hours he shall be notified the previous day; 
or 

2) If the employee is working shift work he shall be notified a minimum of four ( 4) 
hours before his shift is scheduled to start. 

B-13 Where the regular employment of the employee is such that he is likely to be exposed to 
head injury, the employee shall provide himself with and shall wear a hat manufactured for 
the purpose of preventing such injury. 

B-14 Where the regular employment of the employee is such that he is likely to be exposed to foot 
injury, the employee shall supply himself with and shall wear, footwear or a protective 
device manufactured for the purpose of preventing such injury. The Company shall have the 
sole right to decide whether such protective equipment is required. 



SCHEDULE "B11 

HOURS OF WORK AND WORKING CONDITIONS - cont'd 

B-15 If an employee is instructed by the compa11y to acquire protective head or foot equipment 
and fails or neglects to acquire them without undue delay, his superior, after consultation 
with the Shop Steward or Business Representative, may dismiss the employee without prior 
notice. 

B-16 The Company shall supply and the employee shall use, all other protective devices and 
clothing required to protect the employee from injury. 

B-17 Any employee, after being adequately instructed in the use of such protective devices and/or 
clothing, who by failure or neglect to use the protective devices and/or clothing supplied, 
exposes himself or others to injury by such failure or neglect, shall be subject to instant 
dismissal without prior notice. 

B-18 The Occupational Health and Safety Act to be complied with. 

B-19 The premises, tools and equipment of the Company shall meet, and shall be maintained so as 
to continue to meet the requirements of all legislation pertinent to the Company's industrial 
operation and no employee shall be required to wol'k in any area or use any machines, tools 
or equipment contrary to or below the standards required by such legislation. 

B-20 Without restricting the generality of the foregoing, the Company shall require that all 
supel'visory personnel be supplied with a copy of the current Occupational Health & Safety 
Act and Regulations and instruct them to do all iu their power to maintain the whole 
industrial operation in compliance with its safety requirements. 

B~21 In the event that an employee is required and duly authorized by the Company to use his 
personal automobile for company business, he will be compensated at the maximmn rate 
allowed by Canada Revenue Agency. The Kilometre allowance will be paid only for 
kilometres travelled from shop to job site, job site to job site, or job site to shop during 
working hours. 

B-22 A list of unemployed membel' shall be established. 

B-23 Alternate Work Week 

At the Company's request and with the consent of the Union and a majority of employees, 
the Company may implement a 36-hour regular work week. In such case, the regular hours 
of work would be 4 days of 9 hours, Monday through Thursday, between 7:00 a.m. and 5 :00 
p.m. 

If the regular work week of 4 days of 9 hours, Monday through Thursday, is implemented, 
the Company may concurrently implement a regular work week consisting of 4 days of 9 



SCHEDULE "B" 
HOURS OF WORK AND WORKING CONDITIONS- cont'd 

how-s, Tuesday through Friday, between 7:00 a.m. and 5:00 p.m., it being understood and 
agreed that this latter regular work week is not compulsory for employees. When 
implementing such latter regular work week, the employer shall first ask for volunteers to 
work it. If, however, an insufficient number of employees volunteer to work such latter 
regular work week, the Company may then cover the shortfall in volunteers by requiring 
employees to work it. 

Overtime 

Overtime rates of pay shall apply to all hours worked outside of the 36-hour regular work 
week. Overtime opportunities shall be distributed in an equitable manner amongst those 
employees who nonnally perform the work. B-4 applies to the 36-hour work week. 

For the regular work week consisting of 4 clays of 9 hours, Monday through Thursday, the 
first four (4) hours of overtime on these days shall be paid at the rate of time and one-half, 
while double time shall be paid for all overtime hours worked in excess of four ( 4) hours on 
these days. On Fridays time and one-half (1 ½) shall be paid for the first nine (9) hours 
worked between 7:00 am and 5 :00 pm and double time shall be paid for all hours worked in 
excess of nine (9) hours. All hours worked on Saturdays, Sundays and the holidays listed in 
B-7 above shall be paid at the double time rate. 

For the regular work week consisting of 4 days of 9 hours, Tuesday through Friday, the.first 
four ( 4) hours of overtime on these days shall be paid at the rate of time and one-half, while 
double time shall be paid for all overtime hours worked in excess of four ( 4) hours on these 
days. On Mondays time and one-half (1 ½) shall be paid for the first nine (9) hours worked 
between 7:00 am and 5:00 pm and double time shall be paid for all hours worked in excess 
of nine (9) hours. All hours worked on Saturdays, Sundays and the holidays listed in B-7 
above shall be paid at the double time rate. 

B-24 In addition to any other rights or benefits to which an employee may be entitled, an employee 
who has completed the probationary period shall be entitled to two (2) paid days of personal 
leave per year. Pay for personal leave taken under this clause shall consist of nine (9) hours' 
pay at the regular straight time rate for each day of personal leave. Unused entitlement under 
this clause shall not carry over to any subsequent years. 



SCHEDULE "C" 
VACATION WITH PAY 

C• l Payment for vacation and holidays shall be at 10% of an employee's gross earnings. It shall 
be paid weekly. 

c.2 A statement will be included showing mouth by month the vacation pay received as well as 
indicating any payments received by the employee. 

C·3 The employee's holiday period will be scheduled by the Company, and if possible, will be 
granted during the months of July and/or August. 

C·4 The Company shall dl'aw up the vacation schedule by the 31 day of March in each year and 
shall make evezy effort to have each employee's holiday period fall during consecutive 
weeks. 

C·S The Company may close the plant for the vacation period if it desires. If during such shut• 
down period a skeleton staff is maintained, the vacation of the employees who work during 
the shut•down period will be granted at a time mutually agreed. 

C·6 If the National Day for Truth and Reconciliation becomes a statutory holiday for the 
Province of Ontario, employees will be paid for the holiday (For clarity, this pay would be in 
addition to the 10% payment in C· 1) 



SCHEDULE "D" 
HEALTH AND WELFARE 

D-1 Subject to D-2 below, the Company agrees that employees are eligible to participate in the 
health & welfare plan currently in place for office staff. The Company s.hall deduct from the 
pay of each participating employee the fair cost of the premium for maintaining that 
employee's coverage under the plan. 

D-2 Only employees with a minimum of five (5) years' continuous service with the Company 
shall be eligible to participate in the health & welfare plan. 

All monetary items retroactive to May I, 2022. 




